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MESSAGE
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Dear Alumni and Friends,
I open this annual report with thanks. William & Mary Law School is in your debt — not only for your gifts of time, treasure, and other
tangibles, but also for your example.
As the Law School negotiated the enormous challenges of a historic year, our faculty, students, and staff had the instructive benefit of
that example. Generations of excellence set a standard of achievement, service, and leadership that stretches across our entire
School community.
For that, and for your ready guidance and steady reinforcement, you have my enormous gratitude.
The stories in this year’s report reflect both your generosity and your legacy, illustrating how our community made the most of extraordinary circumstances. We didn’t only adjust logistics for Zoom; together, we buckled down to innovate, to evolve, and to accelerate our
contributions as educators and proud citizen lawyers.
Every segment of the Law School community joined this work throughout the 2020-2021 academic year. Students raced to promote
accessible voting in the November 2020 elections, supported their peers, and braved a new world of remote internships and externships.
Faculty members reimagined curricula for distance learning, dug into critical subjects like prosecutorial misconduct and courtroom
technology, and reinforced their standing as leaders in their respective fields.
Staff members devoted countless hours and creative thought to keep the Law School operational — not just running but thriving.
Alumni, co-collaborators, and other supporters demonstrated their unyielding commitment to educating the next generation of lawyers in a profound show of dedication.
At the same time, across the community, we made significant strides under “Why We Can’t Wait — An Agenda for Equity and Justice,”
our action plan to address inequity and injustice. We created the Center for Racial & Social Justice, which includes research and
speaker events; hosted faculty workshops on inclusivity; and saw the student-led launch of the First Generation Student Alliance, which
supports first-generation and lower-income law students.
We kicked off the Lemon Scholars program, which will provide five full-tuition scholarships for students from historically Black colleges
and universities.
No question: the pandemic year made for profound hardship, but it reinforced our capacity to grow; to foment ideas and make
change; and to live out our institutional commitment to leadership, community, and tangible impact. It showed us exactly how much
we can achieve, and what we can overcome, when we’re all rowing in the same direction.
We emerge reinvigorated by our purpose and commitment. Finishing my first year as dean, I’m even more inspired by this community
and its excellence.
That excellence will shape everything we accomplish in our next chapter. For as much as we don’t know about the future, this much is
certain: William & Mary Law School is primed to lead it.
I hope this report brings you a sense of joy and accomplishment, in addition to insight into the progress across the Law School. This
past year’s achievements wouldn’t have been possible without you.
Please accept my sincerest thanks. I look forward to what we’ll accomplish next — together.
Sincerely,

A. Benjamin Spencer
Dean and Trustee Professor of Law
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thank you
MESSAGE
Dear Fellow Alumni and Friends,
Character and resilience aren’t often tested as they were over the past year.
Rising to the challenges of the pandemic and true to our time-honored
traditions, this community rallied behind a common goal: supporting William
& Mary Law School in every way we could. Our priority was to ensure the
success of our students and the 2020-2021 academic and fiscal year, from
financial gifts and mentorship to direct help with job and internship prospects.
As the President of the Foundation Board, I extend my deepest and sincere
thanks to each of you who joined this work, for your generosity. Your contributions
and unwavering commitment, outlined in this report, led to the second-largest
fundraising year for the Annual Fund in our history, a truly remarkable result.
Members of reunion classes gathered via Zoom in April to celebrate their ties
to one other and to our alma mater and made gifts, multi-year pledges and
planned gifts topping $2.3 million. Our endowments are at an all-time high.
The future remains ours to mold, thanks to you.
Buoyed by the successes of this past year, the Foundation goes into next year
stronger, more emboldened, and more resolute in dedicating resources to assist
the school’s upward trajectory in overall excellence in the law; to educate our
students to be the next generations of leaders in the law and our communities;
to attract and retain exceptional faculty; and, in partnership with our Alumni
Association, to promote our alumni network for our mutual benefit. Only as a
community can we fulfill that potential. Only as a community can we build on
the lessons of the pandemic. Excellence is our legacy and hallmark, and it must
constantly be earned.
And so, I thank you again for all you have done, and look forward to your ongoing commitment to what we can achieve together during the next chapter in the
life of our extraordinary Law School.

Joyce A. Kuhns ’83
Chair, Marshall-Wythe School of Law Foundation
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GIVING
ANNUAL FUND FY 2012-FY 2021

$10,000,000
$10,000,000

* The FY 2017 figure included, as
shown in gold, a one-time gift of
$5.2 million from the estate of
Dorothy Arthur in honor of her
husband, the late Judge R. William
Arthur ’38, LL.D. ’40

$8,000,000
$8,000,000
$8,272,461*

$6,000,000
$6,000,000
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$4,000,000
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’17
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’19

’20
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’15
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’14
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’13

$3,272,101

$2,303,576

’12

$3,068,940

$2,073,222

$0
0

$1,907,660

$2,000,000
$2,000,000

’21

TOTAL GIVING FY 2012-FY 2021
FY ’12

FY ’13

ANNUAL FUND

$1,907,660

$2,073,222

GIFTS-IN-KIND

$241,679

$283,819

$14,828

$1,714

ENDOWMENT GIFTS

$513,065

$1,123,195

$1,619,110

CAPITAL (BUILDING)

$142,996

$101,050

$572,356

TOTAL GIVING

FY ’14

FY ’15

FY ’16

FY ’17

FY ’18

FY ’19

FY ’20

FY ’21

$2,303,576 $2,306,830 $3,068,940

$8,272,461

$3,272,101

$3,129,950

$2,774,673

$3,477,639

$51,935

$135,302

$254,524

$21,664

$106,408

$1,150

$670,343

$932,869

1,700,338

$1,416,117

$1,168,636

$2,091,565

$1,584,990

$1,656,955

$604,695

421,648

$1,424,571

$344,765

$332,601

$347,261

$2,805,400 $3,581,286 $4,509,870 $4,635,842 $4,658,439 $10,529,749 $6,367,313 $4,665,015 $5,305,247 $5,411,040

ENDOWMENTS GROWTH
VALUE AS OF JUNE 30, 2020

$79.8 MILLION

VALUE AS OF JUNE 30, 2021

$101.3 MILLION
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celebrating the
CLASS OF 2021
IN-PERSON AND VIRTUAL CELEBRATIONS
On Friday, May 21, the Law School hosted a virtual celebration for our
Class of 2021 J.D. and LL.M. graduates. As the pandemic unfolded, these students demonstrated extraordinary resilience and concern for each other and
the Law School community.
Speakers at the virtual celebration included:
A. BENJAMIN SPENCER
Dean, William & Mary Law School
	
L ETITIA JAMES
New York State Attorney General and 2021 Commencement Speaker
THOMAS J. MCSWEENEY
Professor of Law
DANA DROŽINA ’21
LL.M. Student Speaker
NICHOLAS S. AGYEVI-ARMAH ’21
2020–2021 President, Student Bar Association
STACY KERN-SCHEERER
Professor of the Practice of Law and Director, Immigration Law Clinic and Recipient,
Walter L. Williams, Jr. Memorial Teaching Award (2021)
The next day, somewhat of a return to normalcy was reached when the Law
School joined the university at Zable Stadium for an in-person graduation
ceremony. The 2021 Commencement exercises were a great way to end the
past academic year held under pandemic conditions. From law student Jane
Chiffriller carrying the mace and leading students from the historic Wren
Building to Zable Stadium, to fellow student Taylor Lain filling that stadium
with her stirring rendition of the National Anthem, to Dean Spencer officiating at his first W&M commencement (and handing out diplomas at the Law
School later in the afternoon), it was a time of celebration and triumph for the
J.D. and LL.M. graduates.
For more about awards and recognitions given during Commencement week, and for additional photos
and videos, visit law.wm.edu/celebration2021.
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technology
for the
COMMON
GOOD

Constantly changing as the world changes means lots of
rewiring of the technology behind (and under the floor) of the
McGlothlin Courtroom.

THE CENTER FOR LEGAL & COURT TECHNOLOGY
If the staff of the Center for Legal & Court Technology
(CLCT) seemed to not slow down during the year of the
COVID pandemic, they had good reason. They’d been
Zooming long before Zooming was a thing.
“We’ve reached out and communicated via video technology
for years, so we were in a good position when the pandemic
hit,” says Fred Lederer, Chancellor Professor of Law and
Director of CLCT. “What we didn’t anticipate, of course,
was that we’d need to be 100 percent virtual.”
Founded as the Courtroom 21 Project in 1993, a joint venture between William & Mary Law School and the National
Center for State Courts, CLCT and its McGlothlin Courtroom have served as a testing bed for advances in courtroom
and legal technology, permitting remote appearances for
judges, counsel, witnesses, interpreters, court reporters,
and even jurors.
“We’ve continued to change as the world has changed,”
Lederer says. “Probably the most important change started
four-and-a-half to five years ago when, thanks to funding
from Cisco Systems, Inc., we branched into exploring legal
issues coming out of artificial intelligence, the internet of
things, and all the other technologies that have given rise to
our ‘AI and More’ course.”
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CLCT recently completed a fourth run-through of that
course, taught also by Professor Iria Giuffrida, CLCT’s
Deputy Director. Giuffrida just completed the second year
of the Reveley Interdisciplinary Cyber and Information Security Essentials Seminar, co-taught with two other faculty
members.
“We now have funding to launch an interdisciplinary Data
and Computer Crime Law course, which will dovetail with
Professor Rebecca Green’s popular Privacy Law class, and
which expands our work further into cyber law subjects,”
Lederer says.
CLCT also represents William & Mary in the Commonwealth Cyber Initiative (CCI), which in May announced
$1 million in funding for seven cybersecurity experiential
learning projects across Virginia’s higher education system.
Giuffrida and three colleagues from the Raymond A. Mason
School of Business won funding for one of those projects.
In it, students will perform consultative services for small
and medium businesses located in southeastern Virginia.
“Improving the public good can be done in several ways,
including creating the premises for a diverse and talented
pipeline of competent professionals who can approach cyber challenges from different perspectives,” Giuffrida says.

A technologist throughout his legal career, Professor Fred Lederer
served as an active duty member of the U.S. Army’s Judge Advocate
General’s Corps until 1980 when he joined the William & Mary faculty.

This past spring William & Mary President Katherine Rowe
named Lederer to serve as William & Mary’s designee to the
Public Interest Technology University Network (PIT-UN),
a partnership of higher-education institutions that aims
to foster technology developments and careers that would
directly serve the public.
“We are talking about technology that betters the public in
the broadest possible scope,” Lederer says. “Rather than
something dedicated to the profit motive, or to generating
funds for an individual institution, the goal is technology
that will improve the public good.”
Lederer says that CLCT’s biggest project in terms of public interest this past year began when the Administrative
Conference of the United States (ACUS) asked the Center
to evaluate how 12 major federal agencies have carried out
remote adjudication hearings.
A lot of work happens beyond the proverbial curtain at
CLCT. Senior Researcher April Sawhill recently analyzed
technology companies’ potential liability for harm caused
by inadequate cybersecurity under the tort theory of “public
nuisance.” She works with the Center’s law students to share,
through commentaries and podcasts, its work on how artificial intelligence is pushing traditional legal notions.
The Center also shares its work through the Cybersecurity
and Information Security Newsletter, curated by Senior

Teaching the “AI and More” course are Professors Fred Lederer, Iria
Giuffrida and Nicolas Vermeys, Associate Dean of the University of
Montreal and Visiting Associate Professor of Law.

Research Fellow Daniel Shin ’19, and several events.
In June, CLCT hosted the 2021 Court Affiliates Virtual Conference, “Justice From Anywhere,” featuring legal
futurist Richard Susskind as keynote speaker. Coordinated
by CLCT Associate Director Mary Beth Poma, the Court
Affiliates program is attracting an increasing number of
federal, state, Native American, and Canadian Courts.
As William & Mary readjusts to an in-person environment,
CLCT plans to expand its work in AI, cybersecurity, and
technological education — building on its reputation as the
most technologically sophisticated educational trial and
appellate courtroom in the world.
“Our success is based on our people, and we are blessed
by having a great staff and a significant number of CLCT
Fellows, usually 30 student colleagues, many of whom have
tremendous expertise from prior work,” Lederer says.

Learn more about CLCT at law.wm.edu/clct.
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AT TOP: Each September, the annual Supreme Court Preview
brings in experts, including judges, Supreme Court advocates,
and leading Supreme Court reporters and columnists from the
nation’s top newspapers, to provide clarity and context to the
upcoming Supreme Court term. Panels during the 2019 Preview
opened with panelists Toby Heytens, Jeffrey Fisher, Stephanos
Bibas, and moderator David Savage discussing criminal law.
ABOVE RIGHT:The 2021 Supreme Court Preview was livestreamed and allowed panelists, such as Melissa Murray of NYU
Law, to join via video link with panelists at the Law School.
AT LEFT: In July 2020, Professor Allison Orr Larsen became the
first woman to lead the IBRL since its founding at the Law School
nearly 40 years ago.

creating opportunities
FOR CONVERSATION
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THE INSTITUTE OF BILL OF RIGHTS LAW
Professor Allison Orr Larsen, noted scholar, award-winning teacher, and director of the Institute of Bill of Rights
Law, has found a perfect way to end the semester in her
Constitutional law class: she raps an excerpt of “NonStop” from the musical “Hamilton.” In it, Alexander
Hamilton visits Aaron Burr to talk about a “client” (the
Constitution) that “needs a strong defense” (the essays and
articles of the Federalist Papers):
The Constitution’s a mess [Burr]
So, it needs amendments [Hamilton]
It’s full of contradictions [Burr]
So is independence. [Hamilton]
This is Larsen’s favorite “Hamilton” verse because it “underscores what is at once frustrating and also magnificent
about the Constitution.” As she explains, “the Constitution is messy and full of contradictions because humans
are messy and full of contradictions. Any charter document attempting to outline rights and powers of a government that lasts for centuries is going to require a little bit
of work from lawyers to keep it going. That discourse is a
feature, not a bug, of Constitutional law.”
In July 2020, Larsen became the first woman to lead the
Institute since its founding at the Law School nearly 40
years ago. She has been a member of the William & Mary
faculty for more than a decade and in 2021 was named the
Alfred Wilson & Mary I.W. Lee Professor of Law.
The Institute’s mission is to foster ongoing dialogue about
the Constitution. One of the nation’s foremost centers for
scholarship, teaching, and conversation on Constitutional
issues, it plays an important role in the intellectual life of
the school.
Larsen is a scholar of Constitutional law and legal institutions, with a focus on how information dynamics affect
both. Her work has been published in top law reviews and
cited by four U.S. Courts of Appeals. The New York Times,
the Washington Post, and the Wall Street Journal have highlighted
her research on fact-finding at the Supreme Court, and
the Senate Judiciary Committee called on her recently

to testify about the subject. She appeared as a guest on “The
Colbert Report” (Comedy Central) to discuss her research
on amicus briefs, also the subject of her testimony before
the Presidential Commission on Supreme Court Reform
this year. Larsen’s awards for scholarship and teaching
include the inaugural McGlothlin Teaching Award and the
Outstanding Faculty Award in the “Rising Star” category,
the highest faculty honor awarded by the State Council of
Higher Education for Virginia.
“Living in a Constitutional democracy requires discussion,
engagement,and growth,” Larsen says. “Part of my job as
director, and part of the Institute’s job, is to encourage
healthy conversations and to create opportunities for them.”
Those opportunities include the Institute’s annual Supreme Court Preview, which brings judges, Supreme
Court advocates, scholars, and journalists together each
fall to discuss the Court’s upcoming term. The Institute
also sponsors the Constitution Day Lecture, the Charles
H. Koch, Jr. Administrative Law Forum, symposia with
the Bill of Rights Journal, and the H. Stewart Dunn, Jr.,
Lecture Series.
This spring the Institute plans to launch a new speaker
series inspired by the collegiality of Justice Ruth Bader
Ginsburg and Justice Antonin Scalia, whose divergent
opinions were as legendary as their friendship. The idea,
says Larsen, came about in discussions with Professor
Katherine Mims Crocker, a Scalia clerk and relatively new
member of the Law School faculty. The goal is to bring
in pairs of judges, advocates and other experts known for
their collegiality with each other to discuss issues on which
they hold differing opinions.
“I think the best lawyers can see both sides of an issue,
assuming all parties are acting in good faith,” Larsen says.

Learn more about the Institute and its endeavors at
law.wm.edu/ibrl.
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VIVIAN HAMILTON

leading
in the
SERVICE
of
JUSTICE
and
EQUITY

THE CENTER FOR RACIAL & SOCIAL JUSTICE
Across the university, William & Mary faculty members have long forged influential
scholarship around issues of race and social justice — but often in their own “silos,” as
Professor of Law Vivian Hamilton puts it.
The year-old Center for Racial & Social Justice, housed within the Law School, is knocking down those walls to “broaden our impact and bring together the tremendous expertise we have across the disciplines,” she explains.
“We have people who are doing this profound work, but we hadn’t been talking to one
another and working together,” says Hamilton, the Center’s director. “By forming collaborations across the university, we’re exponentially increasing and magnifying the effect
that William & Mary will have in advancing these issues.”
Supported by Law School Dean A. Benjamin Spencer and university Provost Peggy
Agouris, Hamilton set the groundwork over the past year for the Center’s long-term
growth and impact. She long envisioned such a hub at William & Mary, building on the
nation’s racial-justice awakening in summer 2020 to gather momentum for the idea.
In formal terms, the Center’s mission prioritizes “racial and social justice by educating
students and the broader community, building students’ capacity to engage in antiracist
and social justice work, and engaging in legal and multidisciplinary research and advocacy
aimed to inform the public, advocates, and policymakers — both in the Commonwealth
of Virginia and nationwide.”
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In practical terms, that means bringing together faculty members and students for programs and events, cultivating research teams to dig into social challenges, and drawing
in alumni and others who are drawn to the work. As of early summer 2021, the Center
counted four affiliated faculty members — in addition to Dean Spencer — who have
joined to reinforce its work.

Among the Center’s progress and projects:
»C
 reating a national resource to advance criminal justice: Adam M. Gershowitz, who is the Nolie Haynes Professor of
Law, and Center research fellow Julian Miller are researching prosecutorial misconduct. With faculty at the Duke Law
School Wilson Center for Science and Justice, they are creating a searchable, national database of instances when prosecutors flouted their obligation to turn over exculpatory evidence. “By holding prosecutors accountable, we can increase
compliance with laws that are in place to guarantee that defendants are afforded a fair process,” Hamilton explains.
»G
 iving voice to an Asian legacy: Hamilton is vice-chair of W&M’s Asian Centennial Committee, which is engaged in
a year-long research and programming effort to commemorate the centennial admission of Asian students at William
& Mary. The committee organizes celebrations of the milestone while developing research into APIM communities.
A related research project is examining the legal infrastructure that affects Asian and Asian American populations
in immigration and in admission or enrollment in universities, especially within the Commonwealth. Further, the
project will examine historic policies of William & Mary and how they may have affected the lives of Asian and Asian
American students.
The project has begun holding community events to recognize the contributions of Asians and Asian Americans at
the university. Congressman Bobby Scott, who is the first American of Filipino ancestry to serve as a U.S. representative and the first Black representative from Virginia since Reconstruction, appeared as a speaker. The project also
held a gathering centered on halting anti-Asian hate after the March 2021 spa shootings in Atlanta, where six Asian
women were killed.
The events “showed unity and that the university supported our students, and especially our Asian and Asian American
students,” Hamilton says.
»A
 mplifying graduate research: With robust participation from the Law School and the School of Education, the Center hosted a new graduate research symposium to highlight grad students’ work across the spectrum of racial and social
justice. For the 2021-22 academic year, the organizers want to expand the event.
»A
 dvancing equity in education: Hamilton, together with faculty colleagues Natoya Haskins (School of Education) and
Jody Allen (Arts & Sciences—History), and graduate and undergraduate students, is embarking on a project to study the
disparate experiences of students of color in elementary and secondary schools in the Commonwealth. Researchers will
engage with community organizations on interventions for improving student experiences and outcomes.
»P
 utting a spotlight on diverse history: With backing from Dean Spencer, the Center has put up exhibits at the Law
School that honor diverse elements of William & Mary’s history. A summertime exhibit featured Black history at the Law
School. An upcoming exhibit is spotlighting Asians and Asian Americans.
»D
 eveloping a university-wide mentoring program: The Society of 1918 has provided grant support for a new initiative to
connect students with alumni mentors. Founded on the occasion of the centennial celebration of the admission of women to William & Mary, the Society is committed to growing the engagement, leadership and philanthropy of women.
In its second full year, the Center will “begin to institutionalize itself in a way that’s more visible and predictable” across
the university community, Hamilton notes. Among its plans, the Center will formalize a speaker series that has included
panel discussions of experts on topics including reproductive rights, critical race theory, and the rights of transgender
students. In the spring, the Center will host a daylong symposium on LGBTQ+ rights.
“After the pandemic year, we’re in a better position to leverage virtual connections like Zoom and can take advantage of
both worlds — in person and online,” Hamilton says.

Learn more about the Center for Racial & Social Justice at law.wm.edu/socialjustice.
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puller veterans
BENEFITS CLINIC
SERVING THOSE WHO SERVED, NOW AND IN THE FUTURE
In January 2009, the Puller Veterans Benefits Clinic accepted its first clients. In the
years since, the Clinic has achieved great success in its two-fold mission: to provide
students with the skills and knowledge they need to be effective attorneys, and to help
veterans affected by service-related disabilities receive the benefits they deserve.
The 2020 spring semester began as usual at the Clinic. Its co-directors, Professor Caleb Stone ’15 and Visiting Professor Michael Dick ’06, presented an all-day
training session on clinic procedures and VA Disability Compensation Law. Students
familiarized themselves with their clients’ case histories. As spring break approached,
students met at least weekly with Stone and Dick, receiving guidance as they considered potential actions for their clients.

PROFESSOR
STONE

Then came COVID-19. Classroom and clinical education went fully online in the
space of about two weeks.

PROFESSOR
DICK

Dick counts the Clinic fortunate that the shift happened on the eve of spring break.
“At that point, students had had the foundational classes,” he says, a major factor in the
Clinic’s ability to provide uninterrupted service to its veteran clients. “I think faculty
and staff were very agile in their ability to shift quickly and seamlessly.” The effective
transition was also “a tribute to the students’ mindset, their flexibility, and their willingness to adapt.”
Several students told Stone that “the work they continued to do on behalf of their
clients gave them a sense of purpose that they may not have had otherwise.”
A Professor of the Practice of Law, Stone has been a Clinic mainstay since his days
as a William & Mary law student. After graduation, he joined the Clinic as an Equal
Justice Works AmeriCorps Legal Fellow. He co-created the Clinic’s Military & Veterans Health, Policy & Advocacy online certificate program, which is designed for anyone who wants to become an advocate for veterans seeking disability compensation
benefits through the Department of Veterans Affairs. A featured speaker on veterans
benefits at several continuing education events, Stone serves as a committee chair
for the National Law School Veterans Clinic Consortium. He has also taught Legal
Research & Writing classes for J.D. and LL.M. students.
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Dick, a Visiting Professor in the Clinic, served more than 26 years on active duty in
the Marine Corps, largely as an infantry officer, and retired at the rank of colonel

before enrolling in law school at William & Mary. After earning his J.D., he spent a
dozen years in the U.S. Department of Justice’s National Security and Criminal Divisions. In 2016, Governor Terry McAuliffe appointed him to the Virginia Board of
Veterans Services, which he chairs. He is a past president of the William & Mary Law
School Association.

gifts-at-work
in the

PULLER
CLINIC

The Puller Clinic is only one facet of the university’s support for veterans. William
& Mary’s Office of Student Veteran Engagement serves as a hub of information and
support for military and veteran students on campus. Student groups include the
Student Veterans of William & Mary, the Mason School of Business Military Association, and the Law School’s Military and Veterans Law Society. The Association
of 1775 serves as a network for William & Mary alumni in U.S. government service,
including the military, whether active or retired.
In July 2020, the university announced a $10 million gift from an anonymous
alumna to establish a cutting-edge Veteran-to-Executive Transition program (W&M
VET).
Over the years, the Puller Clinic has received gifts and grants from individuals,
companies, and organizations and has benefited from the support of the Classes of
1974 and 1984.
Recently, Malcolm P. Taylor ’65 and Lynn A. Dievendorf ’66 made leadership gifts
and pledges to establish the Lewis B. Puller, Jr., Clinic Research Professorship Endowment, which will ensure the Clinic has two faculty members in the future. Stone
and Dick say the development means more students can have a clinic experience and
that the Clinic can help more veterans. Taylor and Dievendorf studied at William &
Mary as undergraduates and serve on the Clinic’s Advisory Board. Taylor is a retired
U.S. Navy captain; Dievendorf, a retired U.S. Army colonel.
Stone and Dick say students bolster their skills and self-confidence through their
work for clients. The real-world experience, Dick says,“puts them head and shoulders above their peers in the job market.”
Students “have had to deal with difficult issues and real clients,” Stone says. “And I
think it gives them that backbone to say, ‘I can handle the real world.’”

Learn more about the law school’s nine clinics and Clinical Program at law.wm.edu/clinicalprogram.

300+

NUMBER OF
STUDENTS
ENROLLED IN THE
PULLER CLINIC SINCE 2009

750+

NUMBER OF
VETERANS’
CLAIMS
RESOLVED
SUCCESSFULLY BY THE CLINIC

8.1 million

$

PAST DUE BENEFITS
AWARDED TO
VETERAN CLIENTS

58.2million

$

LIFETIME EXPECTED
BENEFITS AWARDED
TO VETERAN CLIENTS

450+

NUMBER OF
VETERANS ASSISTED
THROUGH MILITARY
MONDAYS, AN ADVICE
AND COUNSEL
PARTNERSHIP WITH
STARBUCKS
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above &
BEYOND
ALTERNATIVE DISPUTE RESOLUTION AND MOOT COURT TEAMS
Although 7 is a lucky number, it better represents skill as far as William & Mary Law
School is concerned.
Not only was the Moot Court team ranked seventh in the nation this past spring,
but thanks to strong performances by the Alternative Dispute Resolution (ADR)
team, the Law School placed seventh nationwide in the 2020-2021 ABA Competitions Championship.
“It has been an honor to be on William & Mary’s ADR team,” says Valerie Stoneback ’22,
who succeeded Yasmine Palmer ’21 as president of the team this fall. “We had a successful
year even though the pandemic threw us some curve balls.”
The ADR team of Katheryn Maldonado ’21 and Nick Armah ’21 won the national title in
the 2021 ABA Law Student Division Client Counseling Competition on March 20 and
another team, Anas’a Dixon ’22 and Augustine Manga ’22, placed third.
“Our students’ national ranking in this year’s ABA Competitions Championship is a
much-deserved recognition of the passion, hard work, and professionalism with which
team members approach competitions,” says Iria Giuffrida, Professor of the Practice of
Law and faculty advisor to the ADR team.
Although Maldonado and Armah prepared for a virtual competition framework, the
biggest challenge was being unable to communicate in the same room to facilitate
their performance.
“We had to be particularly watchful with one another as we advanced through the competition,” Armah says. “Instead of passing a note prompting me to ask a question, for
example, Kat would lay the foundation by asking a particular question, which I knew then
was a prompt to ask similar questions in that categorial framework.”
Maldonado and Armah went on to represent the United States in the 2021 Brown-Mosten International Client Consultation Competition, held virtually in April and hosted
by Swansea University in Wales.
The ABA Championship recognizes law schools that go above and beyond to help
prepare their students for practice. Success in these competitions illustrates commitment to providing a well-rounded curriculum and preparing students to become
highly skilled lawyers.
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The ABA created the ABA Competitions
Championship to recognize law schools
that go above and beyond to help prepare their students for practice.

The ADR team, seen here in April 2019,
has competed in recent years in the
ABA Law Student Division Negotiation
Competition, the ABA LASD Client
Counseling Competition and the ABA
Section of Dispute Resolution Advocacy in Mediation Competition.

Katheryn Maldonado and Nick Armah
won the national title in the 2021 ABA
Law Student Division Client Counseling
Competition in March 2021. The Client
Counseling competition addresses
fundamental skills necessary for all
successful attorneys, namely the ability
to interview, counsel, and support a
client through their legal issue.

The ABA considers all of its competitions (Moot Court,
Client Counseling, Arbitration, and Negotiations) when it
determines the ABA Competitions Champion Awards. The
schools whose teams accumulate the most points across all of
the ABA competitions win the award.

time went into preparing for competitions and then competing online,” Stoneback says.

The Moot Court team had an excellent 2020-2021 year as
well, now ranking seventh in the nation. This is the team’s
highest finish to date and earned them their fourth invitation
to the Hunton Andrews Kurth Moot Court National Championship in a row. Since last fall, the Moot Court team sent
22 different teams to 16 different tournaments. Three teams
advanced from regional competitions to the national rounds.

“We want to expand outreach within our school, community,
alumni and the general public, and bring more attention to
the importance of alternative dispute resolution disciplines,”
she says.

Back at the Law School, both teams hosted their own competitions. The ADR held its first virtual tournament in March,
with more than 20 teams competing. The virtual environment allowed the team to expand its network and invite
judges from across the country to sit in.
Likewise, the Moot Court team hosted the 50th Annual William B. Spong, Jr. Tournament, the team’s largest and first virtual tournament with 50 teams from other schools competing.

Stoneback anticipates reaching several important goals this
current academic year.

Other goals are to refine training for new members and offer
opportunities for the team to interact with professionals,
especially alumni.
“As our success this past year demonstrates, skills involving
arbitration, negotiation and mediation can be applied to
many situations, including client counseling,” Stoneback
says. “The ADR team provides our team members with a solid
foundation of dispute resolution skills they can use throughout their career.”

Please visit law.wm.edu/makeagift if you would like to support
William & Mary’s competition teams.

According to Stoneback, the 2020-2021 year brought the
ADR team lessons about resiliency and adaptability.
“Many of our competition teams weren’t located in the same
city, let alone the same state, so a lot of communication and
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first
generation
STUDENT
ALLIANCE

“

We’re really
seeing a
dramatic
growth in
participation
and
engagement
now that
we’re back
in person
and able to
reach out
to more
students at
all levels.

”

—————

JAM JAMISON
VICE PRESIDENT,
FIRST GENERATION
STUDENT ALLIANCE
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BRINGING FIRST-GENERATION STUDENTS, FACULTY, AND ALUMNI TOGETHER
School was about to start, and Jam Jamison and Charleigh Kondas had questions.
It was summer 2020 — just before their first year at William & Mary Law School — and the two
first-generation law students noticed other newcomers were wrestling with the transition, too.
The pandemic made it tougher for them to connect with 2Ls and 3Ls as they tried to anticipate the ins and outs of law school.
“As a so-called ‘Zero-L’ (a rising 1L), we had so much anxiety: how to network with 1Ls and
get advice, how to take notes, what to wear, where to shop on a budget,” explains Kondas, now
a 2L, who hails from Edmonton, Alberta. “In a normal year without a pandemic, we’d have
plenty of opportunity to meet and get direction from 2Ls and 3Ls in person. When classes
went all remote, it became much harder.”
And that hit first-generation students — those who are first in their families to attend law
school — disproportionately hard, says Jamison, a 2L from Richmond.
“Normally, through extracurriculars, intramural sports and simply walking down the hallway,
1Ls would encounter 2Ls and 3Ls to talk about their past classes, outlines they might be willing to share, and general knowledge about the legal space,” he adds. “All of that was completely cut off.”
By the start of the fall 2020 semester, he and Kondas were talking about a new student group:
a permanent organization to support first-generation law students. In short order, with guidance from Associate Dean Laura Shepherd, Jamison established the school’s First Generation
Student Alliance.
Kondas now leads the alliance as president; Jamison serves as vice president. Assistant Dean
Jennifer Salyers advises them and “has really kept us going,” Kondas says. “She helped reinforce our momentum and inspiration when we needed it.”
The alliance designs programs to help “fill the gaps” for first-generation students who may
not have the benefit of informal connections to law school. In the group’s first year, that work
followed two planks: panel events and a more social component.
One panel event featured professors who were first-generation law students themselves. The
second event brought together William & Mary Law School alumni who were first-generation
students and are practicing attorneys.
“Both gatherings conveyed helpful information to current students. I think that was a way to
share information that neither Charleigh nor I had,” Jamison says.
Pandemic-related distancing influenced the alliance’s social programming, which included a

group-chat function where students could lean on one another for insights
around class registration, jobs, and other subjects. Periodic happy hours
held via Zoom also brought the group together.
About 50 students were involved with the alliance as of early summer
2021, a number that was climbing rapidly. Most are first-generation students, although organizers are pushing to include more non-first-generation participants who can “build that support, mentorship, and
rapport,” Kondas says.
In its second academic year, the organization is angling to launch, and
draw donations for, a scholarship fund that supports first-generation
students with needs like bar-exam preparation. Kondas notes they often
don’t have excess financial resources.
Further, the group is looking to establish a network of first-generation alumni who are working attorneys
and professors. The idea is to link alumni with students. That would give students extra opportunities to
explore the transitions after law school.

Jam Jamison and
Charleigh Kondas,
vice president and
president, respectively,
of the First Generation
Student Alliance.

Another priority for the alliance: figuring out just who, exactly, was a first-generation student. Until recently, the school hadn’t collected data on its first-generation students and alumni. The alliance is trying
to create a database.
“We’re really seeing dramatic growth in participation and engagement in the alliance now that we’re back in person and able to
reach out more directly to students at all levels,” Jamison says.
In the long term, he and Kondas want the alliance to become a permanent fixture, and it’s well on its way. “My hope is that firstgen students will be able to give help even as they’re receiving help from those who’ve come before,” Jamison says.
In their own second years, Kondas and Jamison prepared to offer that guidance themselves. Jamison, who completed his
undergraduate work at William & Mary, is a representative in the School’s Student Bar Association, the business manager
for the Public Service Fund, vice president of the Property Rights Initiative, and a member of the Leadership Institute and
Business Law Society. He interned this past summer at a large law firm and aspires to be involved in practice groups related to
multi-family housing lending and real estate.
Kondas, meanwhile, is a member of the Alternative Dispute Resolution Team and the William & Mary Law Review, and an associate chair of the Honor Council. She was a law clerk at a Washington, D.C., law firm after her first year and is open to any practice
areas. She’s interested “more at the transactional side of law,” she says.
Both are eager to welcome more first-generation alumni into the alliance as mentors, as networking and panel participants, and as
other supporters. The group can be reached by email at wmfgsa@gmail.com, on Facebook (Search “W&M First Generation Student Alliance”) and on Instagram (Search “@wmfgsa”).
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It was hard to imagine teaching without the togetherness of a classroom. How would we ensure that students were receiving the world-class
education they wanted and deserved? That was the question on my mind as I thought about the 2020-2021 academic year. I know many of
my faculty colleagues had the same question.
As soon as the spring 2020 semester ended, the Law School formed a committee to help faculty prepare for what was shaping up to be at
least a semester of mostly online and hybrid teaching. The group leaders held training sessions, tested new audio-visual equipment, shared
plans for instruction, and tried to anticipate student needs as they dealt with a new style of learning and personal challenges that their
predecessors couldn’t have imagined.
Nobody knew how things would go, but the sheer commitment of the faculty led to results far better than anyone could have hoped for. Faculty spent hours writing (and rewriting) lesson plans for the online/hybrid formats, tested new teaching methods, and shared tips at faculty
workshops. Some of us taught socially distanced classes in the Tennis Center and online classes from spare bedrooms. We met with students
for lunch outside. Recognizing that even experienced faculty were new at much of this, we solicited student input on what was working and
what wasn’t, so the students deserve credit for helping us improve, too. At the end of the year, the faculty held a workshop on what we wanted to preserve from our pandemic teaching.
In addition to learning new teaching techniques, we learned to see our students in a new light: many were joining class from their homes with
special guest appearances from infants, roommates, pets, and more. We listened as students opened up about their pandemic struggles,
including the losses of family and friends and challenges with their mental health. An irony of “distance” education was that we often saw
students closer than ever.
The year ended with an in-person graduation, which was a highlight for me and I’m sure many others. My spring classes had been hybrid,
with half of the students spread out in a classroom and half of them on Zoom. I hadn’t seen many students in person for over a year, and others I hadn’t seen without a mask. For some graduates, graduation was their first time seeing our new dean in person, as he greeted them on
the stage. For others, it was a chance to reunite with friends.
I am proud of the work of our faculty and students. We taught and learned in new ways, adapted to constant challenges, and managed to
do much of it from improvised locations. While so much was in flux, we never lost sight of our educational mission, which, I suppose, is part
of the benefit of a strong community commitment to goals and values.
I feel a renewed sense of purpose and resolve as we look toward our future and what we can accomplish together. This community is special,
and I’m lucky to be a part of it.

reflections
ON THE 2020-2021 ACADEMIC YEAR

AARON-ANDREW BRUHL

ASSOCIATE DEAN FOR RESEARCH AND FACULTY DEVELOPMENT AND
RITA ANNE ROLLINS PROFESSOR OF LAW
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For the past several years, outstanding individuals have been named as
honorary alumni of the Law School in recognition of their exceptional
support and friendship. The recognition is announced at the Dean’s
Council Dinner each fall. These honorary alumni include:

honorary
ALUMNI

CLASS OF 2015
Betsy C. Anderson
Iliana P. Blumberg
The Hon. Walter S. Felton
_________
CLASS OF 2016
Pamela J. Penny
The Hon. John Charles
Thomas
_________

CLASS OF 2017
Jeffrey Breit
Laura “Lee” Kostel
J. Michael Payne
_________
CLASS OF 2018
Alan Ackerman
Sally Kellam
Donald Patten
_________

CLASS OF 2019
The Hon. John A. Gibney
The Hon. David J. Novak
_________
CLASS OF 2021
Denise W. Koch
_________

reflections
ON THE 2020-2021 ACADEMIC YEAR
F ROM THE SBA L E AD ERSH IP

In a year of overwhelming global crisis, William & Mary Law School students confronted a struggle of historic and life-changing magnitude.
Some lost family members and other loved ones to COVID-19. Many
grappled with mental health challenges amid the agony of isolation,
fears for their family, and worry for their own health. In some cases, students suspended studies as the coronavirus pandemic — and its fallout
— swept our communities, the economy, and our way of life.
The necessity of distance cleaved us from warm connections that help carry us through law school. No longer were there serendipitous run-ins down
the too-small hallway with rooms 119 and 120, or joyful catch-ups in the
always-bustling lobby. Small things that make law school more personal
fell away. In their place rose the solo experience of taking classes remotely.
At the same time, students joined Americans across the country in assessing their own relationships with racism, white supremacy, systemic
oppression, and marginalization. The police killings of George Floyd,
Breonna Taylor, Tony McDade, and Ahmaud Arbery — among countless Black Americans killed by law enforcement — deepened trauma
and self-examination. For law students, whose work threads through
the intersection of law and policy, it marked an especially difficult and
profound period. Black law students felt this acutely.

We grounded ourselves in creativity. Lawyers Helping Lawyers developed a virtual lobby on Facebook to recreate the School’s real-life
lobby. The Bone Marrow Drive hosted a drive-thru trick-or-treat event,
drawing students back to campus. An SBA show-and-tell encouraged
1Ls to learn about one another.
We built ourselves up with resilience. Lawyers Helping Lawyers hosted its flagship imposter-syndrome talk, highlighting the experiences of
people of color in the law-school environment. SBA’s resiliency panel
centered on the evolution of resilience in these times.
And we put our hope in a better tomorrow. The Alliance of Students at
the Polls sought to safeguard in-person voting in the tumultuous election cycle, gaining national recognition in the process. SBA fostered an
anti-racism push, the Movement for Inclusive Excellence, which brought
together 18 projects to advance the cause across the William & Mary
community. Efforts included an anti-racism book club, a speaker series,
orientation affinity groups, and a lot more.
We found inspiration in one another, in the nation’s growing push for
racial justice and in establishing our own place in that fight.
In short, we held fast to what and who we are. That’s something we all
can be proud of.

Throughout the challenges, students maintained ties, strengthening
one another, our institution, and the excellence that has long defined it.
We innovated to deliver support. The Student Bar Association kept its
flagship 2L/3L mentorship program vibrant, using virtual tools to link
1Ls and LLMs to 2Ls and 3Ls who could show them the ropes. SBA
hosted an inaugural faculty/staff mentorship program, too, bringing
together professors and staff members with students to strengthen ties.

Nick Armah ’21
2020-2021 Student Bar Association President
Max Chu ’22
2020-2021 Student Bar Association Vice President
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A LU M N I W E E K E N D 2 0 2 1
Thanks to the ease of technology, many of our alumni joined us virtually for Alumni
Weekend in April. More than 300 alumni “Zoomed” back to the Law School to catch up
with classmates, friends, and faculty.

reunion
GIVING

Ten classes—including 1971, 1976, 1981, 1986, 1991, 1996, 2001, 2006, 2011, and 2016
— celebrated milestone reunions from five to 50 years out. Adding to the celebration
were the “0s and 5s”— the Classes of 1970, 1975, 1980, 1985, 1990, 1995, 2000, 2005,
2010, and 2015—whose reunion and fundraising efforts had been cut short by the beginning of the pandemic in 2020.
Our April 2021 “weekend” extended over six days (April 9-14) for the first time ever.
Virtual events on Friday through Sunday included a 50th reunion get-together for the
Classes of 1971 and 1972, an all-reunion-classes celebration, a conversation with Dean
Spencer, Trivia Night, yoga and a wine tasting. The celebration continued with educational events on Monday through Wednesday with panels hosted by the Immigration
Clinic, the Center for Racial and Social Justice, a student-hosted panel with our Constitution law faculty and a student panel on “The Virtual Law School Experience.”

CLASS
*Congratulations to the classes of 1971 and
1986! The Class of 1971 won the Red Hot
Reveley Award. The honor is given each
April to the class with the highest reunion gift
participation as of reunion weekend. However,
by June 30, the close of our fiscal year, the Class
of 1985 had gone even further with 35 percent
participation. Thank you to all the members
of our reunion classes for their support and
generosity during 2020-2021.
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TOTAL REUNION GIFTS & PLEDGES

1971

PARTICIPATION

$878,450

31%*

1976

$115,200

27%

1981

$660,280

29%

1986

$208,726

35%*

1991

$131,740

22%

1996

$176,470

23%

2001

$31,450

29%

2006

$90,453

26%

2011

$25,460

15%

$11,970

16%

2016
		

TOTAL

$2,330,199

2021

REUNION COMMIT TEES
2016
COMMITTEE MEMBERS:
Michael Collett
Mark Cramer
Garrett Gee
Hongwei Ma
Carrie Miller
Tyler Murray
Erica Beacom Reagan
Philip Van Keuren
Krista Wallace
_________
2011
COMMITTEE MEMBERS:
Brian Cannon
Anne Hampton Haynes
Tamar Lawrence
Cara Boekeloo Ott
Rhianna Shabsin
Rebecca Sandler Tucker
Brian Wall
_________
2006
CO-CHAIRS:
Megan Bisk
Michael Dick
Michael Kaufman
Lauren Smith
COMMITTEE MEMBERS:
Joshua Baker
J. Christopher Bauer
Jessica Deering Brubaker
S. Douglas Bunch
G. David Carter
Stephanie Crandall
A. Joseph Jay
Lamont Maddox
Danielle Pellegrin
Matthew White
Anne-Marie Zell
_________
2001
CHAIR:
Jason Harbour
COMMITTEE MEMBERS:
Sheyna Burt
Humes Franklin
Emily Hayes
Bryson Hunter
Toyja Kelley
Eric Smith
Monica Wharton
_________

1996
CO-CHAIRS:
Diane Preston Moore
Michael Moore
COMMITTEE MEMBERS:
Patrick Dyson
Ann Davis Fairchild
T. Richard Giovannelli
D. Frank Lynch
Jon Mahan
Michele Bresnick Walsh
_________
1991
COMMITTEE MEMBERS:
Diane Bettino
Anne Bomar
O.C. Freeman
Dennis Kerrigan
Vanessa Griffith Kerrigan
Sean McDonough
John Taylor
_________
1986
CO-CHAIRS:
John Garde
L. Allison Garde
Gregg Lehman
Catherine Marriott
Rhett Weiss
COMMITTEE MEMBERS:
Terri Reicher
Jane Tucker
_________
1981
CO-CHAIRS:
Robert “Chip” Delano
Susan Satkowski
COMMITTEE MEMBERS:
Pam Owen Barron
Samuel Brock
James Crockett
Shauna Hilgers
Mark Smith
Jeffrey Tarkenton
Norman Thomas
_________
1976
CHAIR:
Dianne E. O’Donnell
COMMITTEE MEMBERS:
Eugene Ferreri
Sharon Henderson
Stephen Kalista
Debra Prillaman
Charles Trible
_________
1971
CO-CHAIRS:
Donald Owens
Thomas Reavely

Save
the
Dates
— OF —

April 8-10
as we plan to gather in
person and/or virtually for

ALUMNI
WEEKEND

2022

—————
The weekend will
feature a celebration,
activities and gatherings for
classes ending in 2s and 7s.
Watch your inbox!
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2020-2021

FOUNDATIONS,
CORPORATIONS
& LAW FIRMS
Joseph Alexander Foundation Inc.
AmazonSmile Foundation
Bailey & Glasser LLP
Brigham Property Rights Law Firm, PLLC
Chevron Corporation
Gladys & Franklin Clark Foundation
Derrick Family Foundation
Julius & Blanche Diener Foundation, Inc.
Fords Colony Friends & Neighbors
William and Flora Hewlett Foundation
Immigrant Justice Corps
Lavori Sterling Foundation Inc.
The Ma-Ran Foundation
James and Frances G. McGlothlin Foundation
Gerrish H. Milliken Foundation
National Center for State Courts
Owens Foundation
Panera Bread
The Walter I. and Eva Grace Peak Foundation
James W. Perkins Memorial Trust
Meyer & Anna Prentis Family Foundation
Mary V. Reilly Charitable Foundation
Scanelli Family Foundation
Silicon Valley Community Foundation
Sons & Daughters of the Colonial & Antebellum
Bench and Bar 1565-1861
TowneBank Foundation
Virginia Environmental Endowment
Virginia Law Foundation
Well Fed
Williamsburg Unitarian Universalists
Han Zhang & Jinlan Liu Foundation
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THE FIRMMATE CHALLENGE
The FirmMate Challenge encourages William & Mary Law graduates working at the same firms or agencies to support the Law School by striving
to reach 100 percent alumni participation at their organizations.
We thank those firms that participated in this program in 2020–2021 and also wish to express our gratitude to the FirmMate Coordinators at
each organization who contributed their time and financial resources to help with this important program.
100% PARTICIPATION FIRMS

FIRMMATE COORDINATORS

Holland & Knight LLP
		

Thomas W. Brooke ’90 &
Christopher R. M. DeLacy ’99

Richards Layton & Finger P.A.

Eric A. Mazie ’84

Sands Anderson PC

Robert B. Delano, Jr. ’81

Waldo & Lyle, P.C

Joshua E. Baker ’06

The following firms also participated in the 2020–2021 Challenge and are listed in order from highest participation.
Our thanks for their support!
FIRMS		

FIRMMATE COORDINATORS

Arnold & Porter Kay Scholer LLP

Rosa Jean Evergreen ’05

Goodwin Procter LLP

Christopher Lewis Versfelt ’10

Gentry Locke Rakes & Moore LLP

Daniel Scott Foster, Jr. ’14

Hirschler Fleischer P.C.

Jeffrey Peter Geiger ’06

Cooley LLP

Robert M. McDowell ’90

Winston & Strawn LLP

David Austin Baroni ’06

Kaufman & Canoles, P.C.
		

Mary Elizabeth Sherwin ’00 &
Samantha Jean Quan Forsyth ’18

Reed Smith, LLP

Alison Wickizer Toepp ’07

Akin Gump Strauss Hauer & Feld LLP

Francine E. Friedman ’99

McGuireWoods LLP

Scott W. Masselli ’15

Troutman Pepper

Nora Garcia Nickel ’07

Locke Lord, LLP

Michael J. Gaertner ’89

K&L Gates LLP

Megan Ann Wotherspoon ’06

Willcox & Savage, P.C.

Jason Eli Ohana ’11

Steptoe & Johnson PLLC

Shaina Taylor Massie ’16

THANK YOU!
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If you would like to help with the FirmMate Program at your firm for the 2021–2022 Annual Fund,
please contact Amy Ryan, Assistant Dean for Development, at (757) 221–7367; arryan@wm.edu.
We look forward to adding the names of more firms in the coming year.

Providing for the Law School’s financial
security in perpetuity.
Nearly $28 million in gifts, pledges, bequests and other commitments were made to
the Law School during the For the Bold campaign, and the amount has grown since
then. Such provisions are a strong investment in the Law School’s future.
»  Planned Giving supports: Scholarships / Professorships / Academic
Programs / Campus Beautification and more.
»  A gift of Endowment is invested “FOREVER”; income from the
Endowment is paid annually to support the donor’s objectives; whereas,
a gift of Expendable Funds is “FULLY SPENT” to support the donor’s
request.
»  The IRS allows significant tax breaks for gifts of Stock.
»  IRAs or other Retirement Plans can be a great way to make a bequest.
»  Gifts of Personal Property can be an immediate tax deduction.

ensuring
the
FUTURE
“Marshall-Wythe opened

doors I never knew existed,
providing the foundation for
a challenging career, with
opportunities to help others.
As an honored recipient
of the W.A.R. Goodwin
Memorial Scholarship,
I know well its value.
A material object will erode
in time, but learning will
never cease. That is why
I have derived enormous
comfort realizing my testamentary merit-based scholarship endowment will help
future Law School students
learn and thrive.”
______
JANIS (JAN) ORFE ’81

gift plans

»  B
 EQUEST
Give to William & Mary Law School without affecting your cash flow during
your lifetime.
»  CHARITABLE BARGAIN SALE
This part-gift/part-sale gives you a charitable deduction plus cash
to use elsewhere.
»  CHARITABLE GIFT ANNUITY — IMMEDIATE
Receive a fixed payout and significant tax benefits.
»  C
 HARITABLE GIFT ANNUITY — DEFERRED
Recommended for younger donors to build retirement earnings for
the future.
»  C
 HARITABLE LEAD TRUST
Discover an innovative way to pass appreciating assets on to family
members while making gifts in the interim.
»  REMAINDER ANNUITY TRUST
Make a large gift and receive a fixed-income payout each year.
»  REMAINDER UNITRUST
Make a large gift and create a flexible source of retirement income.
»  RETAINED LIFE ESTATE
Receive a large deduction by donating a residence while retaining the
right to live there for life.
»  TESTAMENTARY LIFE INCOME GIFTS
One gift in your estate can benefit both your family and William & Mary.
______

For further information, please contact: Katey Howerton, Associate Dean for Advancement
kmhowe@wm.edu or (757) 221-1394
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2020-2021

CLASS PARTICIPATION

*Includes at least one deceased graduate.
¹Total No. in Classes includes classes with no donors.
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²Dollar amounts include cash gifts during
the 2020-2021 fiscal year.

CLASS
1953
1955
1956*
1958
1960
1961
1962
1963
1964
1965
1966
1967
1968*
1969
1970
1971
1972
1973
1974*
1975
1976
1977
1978
1979
1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994*
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020

TOTALS:

DOLLARS²
$500
$100
$100
$175
$2,025
$300
$150
$3,650
$979,069
$7,700
$16,416
$29,500
$23,950
$32,458
$32,980
$39,350
$42,375
$64,318
$58,178
$55,318
$59,275
$17,050
$115,984
$875,715
$41,947
$58,693
$85,479
$241,446
$65,160
$103,898
$91,861
$15,350
$231,503
$85,593
$104,809
$58,865
$45,231
$24,249
$94,855
$43,188
$66,084
$52,875
$56,098
$30,685
$48,318
$26,848
$47,324
$31,163
$28,433
$17,052
$36,113
$32,109
$17,451
$8,813
$10,554
$10,028
$12,591
$6,584
$20,723
$5,722
$8,020
$1,193
$2,250
$2,784
$3,795

NO. IN CLASS¹
2
1
2
4
5
7
5
12
12
19
24
24
37
36
35
42
45
103
124
104
117
127
123
121
131
138
142
169
167
154
152
151
170
168
167
195
184
180
181
162
159
159
168
172
167
157
177
174
189
178
203
198
203
192
215
200
212
220
212
179
228
216
194
232
187

DONORS
1
1
1
2
3
1
1
5
2
5
6
10
15
11
10
13
12
26
26
31
32
29
27
25
39
40
37
48
44
26
53
22
32
36
33
41
43
27
43
38
35
32
34
33
37
47
26
23
29
26
51
36
27
32
28
30
32
24
34
19
35
10
20
17
13

PARTICIPATION
50%
100%
50%
50%
60%
14%
20%
42%
17%
26%
25%
42%
41%
31%
29%
31%
27%
25%
21%
30%
27%
23%
22%
21%
30%
29%
26%
28%
26%
17%
35%
15%
19%
21%
20%
21%
23%
15%
24%
23%
22%
20%
20%
19%
22%
30%
15%
13%
15%
15%
25%
18%
13%
17%
13%
15%
15%
11%
16%
11%
15%
5%
10%
7%
7%

$4,432,508

8,726

1,629

19%

Over the past year, countless
members of our alumni community
have donated their time, talent, and
expertise to assist our Advancement
team and student body. We are so
grateful for the support of our alumni,
never more so than during the pandemic.
Here is a snapshot of the past year!
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ALUMNI
VOLUNTEERS
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VOLUNTEERS

156

ALUMNI COUNSELS

Our year-long mentorship program that matches
1L students with alumni volunteers
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OFFICE HOURS
WITH
DEAN SPENCER

TAKE A
STUDENT
TO LUNCH
VOLUNTEERS
Our summer
2021 virtual
meet-up
program for
students
and alumni

VIRTUAL PROGRAMS
FOR ALUMNI
(from July 2020 through 2021)

33
ALUMNI VOLUNTEERS

In addition, we would like to say a special thank you to members of the boards of the Marshall-Wythe
School of Law Foundation and the William & Mary Alumni Association (listed on the inside front cover)
and our 2021 reunion chairs and their committee members (listed on page 41).
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